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What is the significance of the 
language we use?

Developing a common language can:
– Encourage more precision and clarity
– Contribute to a culture of respect in our 

environment
– Teach through repetition and increase 

familiarity
– Lead to more deliberate, critical and 

informed speech



What is the significance of the 
language we use?

Developing a common language also may:
– Lead to feeling scrutinized or coerced 

around speech
– Create a fear of asking for clarification of 

meaning
– Encourage “buzzwords” instead of deeper 

understanding



Social Justice

…refers to the concept of a society in which 
justice is achieved in every aspect of society, 
rather than merely the administration of law.






Equity
Access to high quality curricula, teachers, facilities, extracurricular 

activities, culture of achievement, safety, community/local control, 
meaningful parental involvement, socially just and inclusive 
environment, etc. 

Achievement ethic that goes beyond merely “closing the gaps” and 
instead focuses on high quality and excellence for all.

Identity supports that blend social and academic identities in ways 
that are substantive and meaningful

Power redistributions that look for more inclusive and democratic 
forms of governance & decision-making; also address normative 
ideas of culture and knowledge. 



Social Justice

…the upholding of what is just, especially fair 
treatment and due reward in matters affecting 
human welfare in accordance with honor, 
standards, or law.



Diversity

…The concept of diversity encompasses acceptance and 
respect. It means understanding that each individual is 
unique, and recognizing our individual differences. These 
can be along the dimensions of race, ethnicity, gender, 
sexual orientation, socio-economic status, age, physical 
abilities, religious beliefs, political beliefs, or other 
ideologies. It is the exploration of these differences in a 
safe, positive, and nurturing environment. It is about 
understanding each other and moving beyond simple 
tolerance to embracing and celebrating the rich dimensions 
of diversity contained within each individual.



Equity

…the quality of being impartial; fairness.



Social Justice

…the distribution of the benefits and the 
hardships in society, together with the way 
they are allocated.



Diversity
…means more than just acknowledging and/or tolerating difference. 
Diversity is a set of conscious practices that involve:

• Understanding and appreciating interdependence of humanity, cultures, 
and the natural environment.

• Practicing mutual respect for qualities and experiences that are different 
from our own.

• Understanding that diversity includes not only ways of being but also 
ways of knowing;

• Recognizing that personal, cultural and institutionalized discrimination 
creates and sustains privileges for some while creating and sustaining 
disadvantages for others; 

• Building alliances across differences so that we can work together to 
eradicate all forms of discrimination.



Social Justice

…a world which affords individuals and groups 
fair treatment and an impartial share of the 
benefits of society.



Equity

Making the uneven, even through selecting 
goals, measures, and defined benchmarks



Social Justice

…the belief that every individual and group is 
entitled to fair and equal rights and 
participation in social, educational, and 
economic opportunities.



Social Justice

…a process, not an outcome, which (1) seeks fair 
(re)distribution of resources, opportunities, 
and responsibilities; (2) challenges the roots of 
oppression and injustice; (3) empowers all 
people to exercise self-determination and 
realize their full potential; (4) and builds social 
solidarity and community capacity for 
collaborative action.



Equity

…Views inequities in student access and success 
as a problem of institutional performance and 
accountability



Diversity 

“Diversity” in and of itself is a meaningless term 
if we do not also discuss power:

– Historical and present-day 
– Systems of advantage and disadvantage
– Complex institutional/organizational 

arrangements
– Intersections of identities, groups
– Dominant stories that rationalize or naturalize 

inequities



Inclusion

Organizational strategies and practices that 
promote meaningful social and academic 
interactions among persons and groups who 
differ in their experiences, their views, and their 
traits.  Expanding upon efforts that promote 
diversity on the basis of demographic 
differences.  



Social Justice

…the agenda for increasing understanding of 
oppression and inequality and taking action to 
overcome them.



Equity

“Equity is achieved when students of color
succeed in any variety of measures relative to
their representation (including access and
excellence) on campus.”

“Why Equity Matters: Implications for a Democracy,”
Diversity Scorecard Project, Center for Urban
Education University of Southern California



Diversity

…ethnic variety, as well as socioeconomic and 
gender variety, in a group, society, or 
institution



Social Justice

…imposes on each of us a personal responsibility 
to work with others to design and continually 
perfect our institutions as tools for personal 
and social development.



Social Justice

…the distribution of advantages and 
disadvantages within a society.



Equity

…Fair dealing under widely held moral 
principles, often embodied in court 
precedents; a body of common law founded 
on such principles, providing special remedies, 
such as injunctions, in cases where monetary 
damages are not available or will not suffice.



Inclusivity 

…A unified and welcoming environment.



Social Justice

…fair and proper administration of laws 
conforming to the natural law that all persons, 
irrespective of ethnic origin, gender, 
possessions, race, religion, etc., are to be 
treated equally and without prejudice.



Diversity

…understanding and valuing the characteristics 
and beliefs of those who demonstrate a wide 
range of characteristics. This includes ethnic 
and racial backgrounds, age, physical and 
cognitive abilities, family status, sexual 
orientation, socioeconomic status, religious 
and spiritual values, and geographic location.
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